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Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

Monitoring result for NINGBO SUNRISE OUTDOOR PRODUCTS LTD. on site NINGBO SUNRISE OUTDOOR PRODUCTS LTD.-1/6


https://platform.amfori.org/monitoring-result/20-0046754-1

PA 13: Ethical Business Behaviour “

General description

The auditee was located at No. 188, Huishui Road, Luotuo, Zhenhai District, Ningbo City, Zhejiang Province(#i;I & 7K
IzIpiE;C kg 1885). Confirmed by factory tour, there were one 6-storey dormitory building (1F as canteen), three 3-storey
production buildings and five flat steel buildings extensively constructed based on three original production buildings in the
boundary, which covered more than 25000 square meters.

Confirmed by factory tour and management interview, the partial areas (about 1500 square meters) of 1F of one 3-storey
building were leased to one coating factory, which also provided coating service for the auditee. The coating factory had
independent business license. And 50% products were supplied to the auditee. The auditee did not share employees and
management with the coating factory.

The auditee mainly produced Umbrella, Gazebo and Green house. The production processes in the factory included metal-
processing(cutting, punching and welding), sewing, assembly and package. The coating process was subcontractor to other
company. There was no peak season in the factory.

The auditee management was cooperative throughout the audit. The auditor was allowed to conduct factory tour, take photos,
review documents and interview workers freely. Finally, the auditee agreed the findings and signed the CAP.

Remark:

1. The following documents were not applicable for the auditee: A. Contractor license/permit-No contractor was used in the
factory; B. Agency labor contract- No agency was used in the factory; C. Government waivers-No waiver was obtained by the
auditee; D. Collective bargaining agreement- No collective bargaining agreement was signed.
2.PA3,PA4,PA8,PA9,PA10,PA11 and PA13 was not covered in the follow-up audit.
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Site Details

Site : NINGBO SUNRISE OUTDOOR Site amfori ID : 156-007204-002
PRODUCTS LTD.

GICS Classification

Sector : Consumer Discretionary Industry : Leisure Products
Industry Group : Consumer Durables & Apparel Sub Industry : Leisure Products
GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce 78 Workers
Legal minimum wage in local currency 2010 Monthly
Lowest wage paid for regular work at the site 2100 Monthly
Calculated living wage in local currency 2215 Monthly
Total sample 9 Workers
Other Metrics

Male workers 37 Workers
Female workers 41 Workers
Permanent workers - Male 39 Workers
Permanent workers - Female 41 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 2 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 32 Workers
Domestic migrant workers - Female 33 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 39 Workers
Workers hired directly - Female 41 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 5 Workers
Sample - Female 4 Workers
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Findings

PA1: Social Management System

The auditee had established the CSR management system to implement the amfori BSCI Code. However, there were still
some gaps between the actual situation of the auditee and the amfori BSCI Code. Such as: 1) the workers monthly OT working
hours exceeded 36 hours. The management reflected that the workers were arranged to overtime work because of labor
shortage. The workers confirmed that overtime was voluntary. 2)The social insurance was not covered for all employees.
Workers reflected that they did not want to purchase social insurance here. The factory provided the social insurance according
to workers’ willingness. 3)Occupational health examination was not provided for the workers in welding and punching position.
The boss had not provided the fund to improve the issue yet.
WEZ AR T M REEEARERTamfori BSCHT @M, B2, REZAEEMRNITIEHRSamfori BSCIIT /i
WEFE—EMER, 1) TANAMMNEBLH36NY, ERERMATEHIER, RTRTHMYL. RTHIANER
B 2) HERRBRIFAERTL. TARBRMINAFABREEXEWEMLR, T BEFRIERRMLER. 3) RAEIEERAKR
U T ARMIRFAG, EEERRERESERHASENHILER,
The factory had established the cost accounting and capacity planning procedure. But the procedure had not been execute
effectively. The management reflected that the production plan was defined according to production orders, but without
considering the workers monthly OT working hours, which led the workers monthly OT working hours exceeded 36 hours.
T B 7RAZEN~gEH R, BRIEEBFRERHIT. EEERRESITIREESITREIE, MEBEEERRIANM
Biegial, BT ARE INPIATEBLE 36/ )\,

PA 2: Workers Involvement and Protection

Confirmed by documents review and management interview, the long-term goals to protect employees had been defined in the
factory. However, partial long-term goals had not been executed, such as controlling the workers monthly OT working hours
and providing the social insurance for all employees. Meanwhile, the auditee did not communicate with the workers and worker
representatives about it.
BEFXHEZMERERAR, I B THRIPFIANKIABR. A, SBoKAEREENT, iEslTAA Ve Eks
FrE TARMEHR, B, WEZFEE5RIRAETRKREDEXLE BT

PA 5: Fair Remuneration

Social insurance was not covered for all employees. Total 80 employees were in the factory, including 13 retirees and one
new employee. So 66 out of 80 employees should participate social insurance. But the factory did not provide social insurance
(including retirement, medical, maternity, unemployment and work-related injury insurance) for 21 out of 66 employees. During
the audit date, the factory provided the payment voucher of social insurance from Jun, 2020 to May, 2021 for review. It was
noted that the factory did not provide social insurance (including retirement, medical, maternity, unemployment and work-related
injury insurance) for 21 out of 66 employees in recently one month. Confirmed by management interview, partial employees had
participated new rural social pension insurance in their hometown. And they did not want to purchase social insurance here. The
auditee provided social insurance according to workers’ willingness. Reference law: Labor Law of P.R.C, Article 72&73 Remark:
1) 13 retirees were in the factory; 2)One employee joined the company less than one month; 3) Commercial insurance was
provided for the 13 retirees and workers who did not participate social insurance, valid from Dec 24, 2020 to Dec 23, 2021.
HERBEZIFMAERT., I #E808RT, GIF1I3RRNERERTIRIZIMHRT, FI80EETHA66% E TR HEM
HiR. BEFXMHEZ, WHZAGKRAOZRTHN2NZRTRMIR (BFFE, BEF, £8, RUIRTIHRK) . S
i8], T R T2020668 F2021458 WA RGBR T ERZ, T FTRIE—MAKRLACOE TAFM21Z TARHIHR (8
BERE, B, £5, KURIHRR) . EFEERRHK, BHRTEMIRSSMNTHRER. BMIIFTEEEXERE
HiR. WHZAHREBEIARRBRHEMER SFEFEM: (PEAREMEFE) BRERFBK &F: 1) I 138
BRARERT; 2) 1BRTINRRFBE—NE; 3) @Bl RIEHA13ZBRRRER TRASIMENRT, BXEAM2020
#125249F 2021128231,

PA 6: Decent Working Hours

The workers monthly OT working hours exceeded 36 hours. The factory did not have effective system to control workers OT
working hours. The reasons were as follows: 1. According to documents review, the auditee had established the working

time management procedure. Although the procedure stipulated the workers daily OT working hours should not be exceeded
3 hours, and monthly OT working hours should not be exceeded 36 hours, the production department did not execute the
procedure effectively. 2. The management reflected that the workers were arranged to overtime according to the orders
requirement. The production department did not control the workers monthly OT working hours. 3. Confirmed by workers
interview, overtime was voluntary. And they expected more overtime, which could increase total wages. The factory provided
one day off per week. 4. Confirmed by worker attendance records from Jul 1, 2020 to audit date, the workers monthly OT
working hours exceeded 36 hours. The details were as follows: 1) 9 sampled workers monthly OT working hours was 86 hours
in Jul, 2020; 2)9 sampled workers monthly OT working hours was 78 hours in Dec, 2020; 3)9 sampled workers monthly OT
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PA 6: Decent Working Hours

working hours was 72 hours in Apr, 2021; 4) 9 sampled workers monthly OT working hours was 58 hours in Jun, 2021(from Jun

1, 2021 to audit date).Reference laws: Labor Law of the P.R.C, Article 41
TARB MM EBEH36/N, T S&BEMNAKEEE T AMMNE, FROT: 1. BFXHHEZ, HEZEELT
TEREEEER, REEFTIEBMIFEI N, BMBREFREI36)Ne, B2, £ IEEERMITIIER. 2
EEERMT AREITEEERHMYL, £ & BIRFI T ANB N E, 3. BFRTIAYK, MMEEREMN. Mi1HE
BEESHME, XEFTLUEIMBAN, I RIET IASEARE—KR, 4 EFI[ RMHM2020657 518 EHZIRENZ 212
£, TANBIMYIBHI6/ET, FMINT: 1) 9B ¥he T A1E202057 B9 A iNBIEYiE) /986/\6Y; 2) 9= ¥ T A7E20204
2B A NPIBYIE 78/ \EY; 3) 9ZImi¥ET A7E202164 5B INBIESEIA72/ NS ; 4) 9BMET A1E2021426 8 (20214
61 R EmEZEAE) A IMYIEE RS8N, SEEFEEM: (PEAREMESE) $415%

PA 7: Occupational Health and Safety

1.Confirmed by factory tour, it was noted that obvious noise in the metal-processing workshop. However, the auditee did not
conduct noise testing for the metal-processing workshop and air quality testing for the welding area. Reference law: Provisions
on the Administration of Occupational Health at Work Sites (2021), Article 20 2. Confirmed by documents review, workers
interview and management interview, the auditee did not provide pre-job, on-service and post-service occupational diseases
examination for workers who worked at cutting, punching and welding area. Reference |aw: Law of the People's Republic of
China on Prevention and Control of Occupational Diseases, Article 35

12ETUHEE, SMIEFEFEERENRS, AN, KEZARENEMIEDNSRERIFETUNTSREHATEN, &

EHEEEM: (TEHRL BESEME) (2021) , F20&% 2EFERRIHY, RTFRRXXEEZ, WHEZARSA

K ORRRIEERUN R TIRMEKE, ERREREL, SEEREN. PEARTMERLRERSEE=1TE%
Confirmed by documents review and management interview, the escape drill was not conducted in the dormitory building in the
past one year.

BETFXHEZNEERR, B—FREBIERNFITRERS,
Confirmed by factory tour and management interview, it was found that the auditee had not posted the regulations and
operational procedures for prevention and control of occupational diseases, emergency rescue measures in accidents caused
by occupational disease hazards, and the monitoring results of the factors of occupational disease hazards at the metal-
processing workplace. Reference law: Law of the People's Republic of China on the Prevention and Control of Occupational
Diseases, article 24.

ETFMHEENERRIHK, KEZAEZEKWLRWHERENAEHE. BERRE. RIWEEESIHRY S MIREHEN TIE

FFRWREERZRNERETEIEE, SFEREM: PEARTNERREREE F-+0%.

The auditee had not obtained the fire safety certificate and building structure certificate for one 3-storey building(which added
one floor on the 2-storey building, covered about 7500m2) and five 1-storey buildings(each building was covered more than
300m2). These buildings were completed after 2000. Confirmed by factory tour, the fire equipment(such as fire extinguishers
and fire hydrants) were installed for each building. The buildings were maintained well, and no crack was found on the walls of
each building. Reference law: Fire Prevention Law of The People’s Republic of China Article 13 and Construction Law of The
People’s Republic of China Article 61
WHZARRE—HRIE B (RZAN2ZE BNET—F, EfRYA7500m2) KOEIRMNES~#% (SEEREE300m2)
BHP R 2IERARIR TIOW, XL ER T F2000E2 5, BEFMHEE, HHIRHE (IKABRIERR) RETSE
%Worﬁﬁﬁﬁﬁ,@@&%%EEEQ%oéé%E%MZ¢$AE%WE%%%%B%W$$AEﬁﬂEEﬁE%m
Ro
Confirmed by factory tour, 80% electrical switches in dormitory building were still fixed on the wooden boards and exposed.
Meanwhile, at least five electrical boxes in metal-processing workshop were not closed and no inner cover was installed for the
electrical boxes, which led the electrical switches were exposed. Confirmed by documents review and management interview,
one electrician was available for the factory, and checked the electric utilities once per month. Reference law: General guide for
safety of electric user (GB/T 13869-2017), Article 5.1.2.
BETUHEE, BEENA80%NESAXEEEAR EEREEI. AN, ETEREDENBELEAS, BBESHAX
REREANS, SEAXEE, ETXHEZNEERHK, I B&7T—88BI, BESAXNBEREMHETRE. 8 A5 FE
M. (ABER2SN) (GB/T13869-2017) , 55.1.2%,
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